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University of North Carolina School of Law
Class of 2017 Summary Report

Gender Reported:

Women

Men

Subtotal

Race Reported:

Minarity

Nou-minarity

Suliotal

Gender & Race Reported:

Minarity Women

Minority Men

Non-minority Women

Non-minority Men

Subtotal
Employﬁ::nl Status Known:
Bar Passage Required/Amicipated 143 73.7 119 52,329 68,000 150,000 96,2681
D Advantage 28 144 14 52,000 57,250 75,000 68,393
Conlinuing Studies Full-tine 6 31 . .
Start date afler 3/15/2018 2 L0 | . .
Not Employed-Seeking 14 72
Not Employed-Not Seeking 1 05

Subtotal 194 100.0

Nate: Categories with no graduates repur&d are not shown. A minimum of five salariesis required for each salary analysis.
Employmentby sector does not include gradvates far whom employer type was not reported.

differences between the two organizations and because NALP's quality control process can result in changes

Table prepared by NALP, Augist 2018
NALP Summary Report data may vary slightly from the school-specific data published by the ABA because of definitional

which may not be reflected in ABA data. For more on this, see www.nalp.org/erssinfo.
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Tatal Employed or Continuing Studies Full-time:

Continulnig Studies Full-time 6 31 )
Employed m 88.1 133 52,000 65,000 150,000 43,346
 Subtotal 177 912
Employment by Sector
Private Sector 115 67.3 85 65,000 130,000 155,000 116,388
Public Sector 56 127 48 46,000 51,500 60,000 52,541
" Subtotal m 100.0
Fulktime/Parttime Jobs:
Bar Passage 140 819 119 52,329 68,000 150,000 96,281
Req/Anticipated-Full-time
Bar Passage 3 L8 '.
Req/Anticipated-Part-time
1D Advaniage-Full-time 20 117 14 52,000 57,250 75,000 68,303
1D Advamage-Part-time 8 47 . , ' .
Subtotal 171 100.0
F;mplclnyme.n:t Categories:
Education 3 18 . . . .
Business 2| 17.0 15 55,000 65,000 95,000 77,067
Tudicial Clerk 24 140 .22 50,000 53,957 60,000 54,204
Erivate Practice 86 503 | 70 85,000 142,500 155,000 124,814
Govermment 18 105 14 41,500 52,000 65,000 52,791
Public Interest 11 6.4 10 42,500 45,450 60,000 49,040
" Subtotal 171, 100.0 ' '

Note: Categories withno graduates reparted are not shown. A minimm of five salaries is required for each salary analysis.

differences between the two organizations and because NALP's quality control process can result in changes

Table prepared by NALP, August 2018
NALP Summary Report data may vary slightly from the school-specific data published by the ABA because of definitional

which may nat be reflected in ABA data. For more on this, see www.nalp.org/erssinfo.
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Educatian Johs:
Bar Passage Required/Anticipated 2 66.7 . . )
1D Advantage ' 1 133 . .
Subtatal 3 100.0
Business Jobs:
Bar Passage Required/Anticipated 8 27.6 .
ID Advantage 7 714 1 52,000 60,000 95,000 73,636
Subtotal 29 160.0
Private Practice Jobs:
Bar Passage Required/Anticipated 83 96.5 70 85,000 142,500 155,000 124,814
1D Advantage ' 3 35 . .
Sulrtotal 86 100.0
Gavernmem J o&:
Bar Passage Required/Anticipated 16 889 12 41,433 | 52,000 65,500 52,631
JD Advantage 2 111
Subtotal 18 100.0
Tudiclal Clerkships:
Federal 13 54.2 13 58,000 60,000 60,210 57,852
State 1 45.8 9 47,000 48,500 51,000 48,935
Subtatal 24 100.0 '

differences between the two organizations and because NALP's quality control process can result in changes

_ Table prepared by NALP, August 2018 .
NALP Summary Report data may vary slightly from the school-specific data published by the ABA because of definitional

Note: Categories withno graduates reported are not shawn. A minimum of five salariesis required for each salary analysis.

which may not be reflected in ABA data. For more on this, see www.nalp.org/erssinfo.
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differences between the two organizations and because NALP's quality control process can result in changes

Table prepared byNALP, August 2018
- NALP Summary Report data may vary slightly from the school-specific data published by the ABA because of definitional

Public Interest Jobs: . L
Bar Passage Required/Anticipated 10 90,9 9 42,500 48,000 60,000 50,044
D Advantage 1 9.1 - . '
Subtotal n 100.0
Size of Firm (by # of Atiorney):
1-10 19 21 9 55,000 60,000 65,000 60,556
11-25 ’ 1 128 3 52,000 55,000 60,000 60,778
2650 1 12 . ' o .
51-100 5 58 5 120,000 130,000 130,000 124,000
101-250 ; 7.0, 6| = 120000 125,000 150,000 130,81
251-500 5 58 5] 170000 180,000 180,000 172,000
501+ 7 430 35 145,000 155,000 160,000 151,714
Unlnown Size 1 12 . .
Solo practitioaer 1 12 . . .
~ Subtotal . 86 100.0
Typeof Law Firm Job: _
Associate 82 95.3 70 85,000 142,500 155,000 134,814
Staff Attomey 1 12 . .
Law Clerk 2| 23 . .
Manager/administrator 1 12 . .
Subtatal ] _ 86 1000
Nate: Categories withno graduates reported are not shown. A minimum of five salaries s required for each salary analysis,

which may not be reflected in ABA data. For more on this, see www.nalp.org/erssinfo.
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Jobs Takenby Reglon: .
New England 2 12 g . . S .
Mid-Atlamic ' 10 60| - 10 60,000 137,500 180,000 121,720
W North Central ' 1 0.6 . q N B )
South Atlamiic 136 ‘8L4 . 103 51,000 65,000 - 150,000 91,316
E South Central ‘ 1 06| , A . . o
W South Central 4 24
Mountain 8 48 7 52000 | - 58,000 70,000 68,857
Pacific 5 30 ' ‘ .

Subtatal 167 100.0
Laocation of Johas: .
In-State 100 59.9 73 50,000 . 60,000 | - 130,000 84,953
Out of State 67| 401 56 60,000 95,000 155,000 105,865

| Subtotal - o 167 100.0 ' S
# States and Territories w/Employed Grads:
20 N .| .

— _ — . . ,

Note: Categories with no graduates reported are not shown. A minimum of five salaries is required for each salary analysis.

. | Table prepared by NALP, August 2018 ,
NALP Summary Report data may vary slightly from the school-specific data published by the ABA because of definitional
differences between the two organizations and becanse NALP's quality control process can result in changes

which may not be reflected in ABA data. For more on this, see www.nalp.org/erssinfo,
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. Sourt.e of Job
Fall OCt |’ 208
Jab fair/consortia : 4 27
Job posting in C50 14 94
Job posted online or in print 17 114
Cleslship application process or . 4 a7
OSCAR
Retum to prior job 4 27
Referral 32 215
Start own practice or business 2 13
Self-InitintedAietier 30 20.1
Spring OCT af 27
Other 7 47
Subtotat 149 100.0
Timing of Job Offer
Before graduation 116 68.6
After graduation 53 314
' Subtotal 169 100.0
Search Status of Employed Grads
Seeking a different job 10| 59
Not seeking a diffarent joh 160 | - 54,1
~ Subtotal 170 100.0
Note: Figures are based on jobs for which the item was
reported, and thus may not add to the total number of jobs.
Timingof fob offer figures exciude any graduates stariing their
own practice: . :

Table prepared by NALP, August 2018
NALP Summary Report data may vary slightly from the school-specific data published by the ABA because of definitional
-differences between the two organizations and because NALP's quality control process can result in changes ;
which may not be reflected in ABA data. For more on this, see www.nalp.org/erssinfo. :
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Dmﬁﬁn af Jobs by Employer Type

Educaticn 3 .

| Business 24 5

Tudicial Clerk ' 23 1

Private Practice 82 4

Gavernment G .
Public Interest 11

Total Reporied _ - 161 10

Note: Figures for job duration are based on jobs for which the item
was reparted, and thus may not add to the total number of jobs.
The count of jobs funded by the law school is a total, regardless of
duration. '

Table prepared by NALP, August 2018
NALP Summary Repnrt data may vary slightly from the school-specific data published by the ABA because of definitional
differences between the two organizations and-because NALP's quality control process can result in changes
which may not be reflected in ABA data. For more on this, see www.nalp,org/erssinfo.



Class of 2017—University of North Carolina School of Law
- Table1z2
Source of Job by Employer Type

* Excludes jobs for which a source, employer type, or firm size was not reported.
"Other" also includes job fairs, spring OCI, non-CSO job sites and postings, and the self-employed.

Table prepared by NALP, August 2018



Class of 2017—-Uﬁiversigl of North Carolina School of Law
:  Table 13 '
Number of Jobs Reported Taken by State

New England | Massachusefts | 2| 12
— —— T
Mid Attantic | New York 9| 54
Pennsylvania 1| o6
| 0| 60
W. North Central | Towa 1l 06|
‘ 1| 06
South Atlantic Delaware 2 1.2
| Washington,DC| 10| 6.0
Georgia 15| 9.0
Maryland 1) 06
| North Carolina | 100 [ 59.9
South Carolina 5] 3.0
Virginia 3| 18
' 136 | 814
E. Sotith Central | Tennessee 1| os
| 1l o6
W. South Central | Texas 4| 24
4] 24
Mountain Arizona . 1| 06
Colorado 4| 24
New Mexico 1] 06
Utah 2| 12
gl 48
Pacific California 3 L8
Hawaii 1| os
Washingtom 1| o6
5] 30
TOTAL 167 | 100.0

Excludes employed graduates for whom jdb location was not reported.

Table prepared by NALP, August 2018



Class of 2017—University of North Carolina School of Law
- © Tablel4 | |
Location of Instate Jobs

Asheville 2| 20
Chapel Hill 8| 80
Charlotte 25| 25.0
Durham 8| 8o
Fayetteville 17 1.0
Greensboro 9 9.0
Greenville 2| 20
Other/unknown North Carolina| 16 16.0
Raleigh . 2| 220
Wilsan 2] 20
Winston-Salem 1 5] sof

Excludes employed graduates for whom job location was not rqpoﬂed.

- Table prepared by NALP, August 2018



. Class of 2017—University of North Carolina School of Law
- Table 15
: Full and Part-fime Jobs by Employer Type

This table excludes jobs for which full or part-time information was not reported.

'Table prepared by NALP, August 2018





